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Course Syllabus
Spring 2026
Welcome to TRAINING, SUPERVISION AND CONSULTATION
catalog code and section number: 18:821:655:01

Our class begins on January 21, 2026 and ends on April 29, 2026 Should you need to drop this course, the last day to drop without a “W” grade is January 29, 2026.
Academic Calendar Directory 
Please keep a copy of this syllabus in your personal files; it may be helpful when you apply for future degrees, certifications, or transfer of credit. If you need any assistance with this, feel free to reach out.
[image: ] Your Instructor
Instructor: Arpana G. Inman, Ph.D., ABPP.
Email: arpana.inman@rutgers.edu
Office Hours: Virtual Office Hours Upon Request
COURSE ASSISTANT: Clark Bils, Psy. M. clark.bils@rutgers.edu
Communication:
Throughout the semester, I will keep in touch with you through Canvas Announcements or your Rutgers email account. If you need assistance accessing these communications, please let me know so I can ensure you receive all important updates. 
This is an in-person course. The expectation is that students will attend in person, unless there is a change made by the university and/or the instructor, which would be announced to the students in a timely fashion. If unable to attend a class due to unusual circumstances (e.g., illness, family care) or religious observance or are late, please inform the instructor in writing as soon as possible. Any absence must be reported through the University’s Self Reporting Absence System (https://sims.rutgers.edu/ssra/). For extended absences or situations for which a student misses multiple exams or assignments, I may request students obtain verification from the Office of the Dean of Students – Student Support. It is your responsibility to obtain any missed notes and handouts from your peers, so please make arrangements with them in advance. When a student misses a class, even with prior approval, the student must submit a summary of the week’s required readings, connecting them to their own clinical experiences. Students who are absent more than three times during the semester, for any reason, will not pass the course. Students are not allowed to schedule appointments (e.g., client, research, doctor appointments) during the class barring internship/externship interviews and even with these, please consider other times outside of class.
[image: ] Course Overview
Course Description: 
The professional roles of psychologists are continually expanding, and today’s clinical psychologists must be prepared to assume multiple roles throughout their careers. This class is designed to expose students to the current body of research on clinical supervision and professional consultation in psychology. The course includes experiential assignments and learning opportunities to begin the student’s development in supervision and consultation competencies.
· Supervision refers to a distinctive intervention provided by a more senior member of a profession to a junior member with the purpose of enhancing the professional development of and monitoring the quality of professional services provided by the junior member, as well as serving as a gatekeeper for those entering the profession. The relationship is evaluative, hierarchical and extends over a period of time. 
· Consultation refers to a diverse array of activities wherein psychologists provide specialty services or work in collaboration across professions in diverse settings (e.g., medical, school, forensic, business).

Prerequisites: 
What you should already know: This is a third-year course. You should have engaged in supervisory experiences as a supervisee for at least 2 years.
How we will learn together: This course is delivered on-campus primarily. Access your course site via Rutgers Canvas and log in using your NetID. If you need help accessing the course site contact Canvas Help.
Why study this: This course aligns with Rutgers’ mission by advancing excellence in professional education, ethical practice, and service to diverse communities while integrating research and applied clinical training. It supports student success by strengthening reflective practice, ethical decision-making, and professional identity, helping PsyD students transition from supervised clinicians to competent supervisors and consultants. The course is highly relevant to future career goals, as supervision and consultation skills are essential for leadership roles, interdisciplinary collaboration, and training responsibilities across clinical settings, enhancing both employability and long-term professional impact. 

Course Materials
Required Texts:
1) Bernard, J.M., & Goodyear, R. K. (2019) Fundamentals of Clinical Supervision (6th Ed.). Pearson.
2) Cory, N.F. & Kaplan, D. A. (2016). Supervision Essentials for Cognitive–Behavioral Therapy. H. Levenson & A. G. Inman (series editors). Clinical Supervision Essentials. American Psychological Association.
3) Falender C. A. & Shafranske, E. P. (2020). Consultation in Psychology: A Competency-Based Approach. American Psychological Association.
4) Sarnath, J. E. (2016). Supervision Essentials for Psychodynamic Psychotherapies. H. Levenson & A. G. Inman (series editors). Clinical Supervision Essentials. American Psychological Association.

Additional Course Resources:
A variety of printed and digital content will be provided during the course. Digital content will be found within the Canvas course site. There may be additional reading assignments as student interests dictate.
Technology Requirements:
This course may require that you access online resources in the University’s Canvas site. Please review the following link for Canvas Student Resources for assistance on getting started in Canvas:
Additional Technical Requirements:
Review Rutgers’ Tech Guides
[image: ] Student Learning Objectives
By actively engaging in this course, you should be able to:
1) Develop knowledge of supervision theory, research, and practice within a multicultural framework
2) Understand the similarities and differences between supervision and consultation
3) Begin to define your professional identity as an ethical psychotherapy supervisor
4) Develop skills that allow you to identify and monitor your strengths and weaknesses as a psychotherapy supervisor
5) Acquire skills in the areas of peer supervision of supervision
6) Identify and examine personal issues that influence your role as a competent psychotherapy supervisor 
7) Develop the observational and conceptualization skills that allow you to assess supervisee competence in the realms of psychotherapy process and outcome and supervision process and outcome
8) Learn to write supervisory case conceptualizations in a professional manner
9) Provide a place to share information and reactions about your psychotherapy supervision experiences.
Please contact the Office of Instructional Design at design@uoes.rutgers.edu if you need assistance completing this section]
[image: ] Instructional Methods
The faculty and staff at Rutgers are committed to your success. Students who are successful tend to seek out resources that enable them to excel academically, maintain their health and wellness, prepare for future careers, navigate college life and finances, and connect with the RU community. Resources that can help you succeed and connect with the Rutgers community can be found at success.rutgers.edu, and nearly all services and resources that are typically provided in-person are now available remotely. 
Since students learn through different modalities, class will utilize varied teaching methods including didactics, interactive exercise, discussions, role plays, written assignments, and verbal presentations. 
Teaching Philosophy:
According to Freire, teaching cannot be a mechanistic process of transferring knowledge. Such a “banking” approach renders students passive recipients. Instead, he argued for a more active approach to learning, wherein both instruction and dialogue foster critical reflection and consciousness. Instruction that is intentional and shifts the center; dialogue that is not only about deepening understanding but is also about making a difference in the world. This philosophy is consistent with my pedagogical approach and guides much of my thinking about teaching and mentoring. Specifically, my pedagogical approach is based on a social justice framework to teaching that requires the educator to be both a teacher and a learner and as such, engage in a shared process of power with their students. 

Inclusion Statement:
It is my intent that students from all backgrounds and perspectives be well-served by this course, that students' learning needs be addressed both in and out of class, and that the diversity that the students bring to this class be viewed as a resource, strength, and benefit. It is my intent to present materials and activities that are respectful of diversity: including and NOT limited to diversity with respect to gender identity, sexuality, disability, age, socioeconomic status, ethnicity, race, nationality, religion, and culture. I encourage and appreciate your suggestions. 
I acknowledge that the classes and much of the work of the course take place in Piscataway on the land of the Lenape Native American tribe.
Supporting your Learning:
This course requires students to provide supervision and consultation to peers and community agencies. Students should strive to think, speak, and act as psychologists during class meetings and at all times in the clinic. Thus, it is imperative that class starts on time, and that students listen to one another’s comments respectfully and contribute to the classroom discussion in a professional and constructive manner. Case material, to the extent that it involves actual children and families, is kept strictly confidential. Only clients’ pseudonyms are used in class. 
This course, by the nature of the course content, involves discussion of important and sensitive topics. It is my intent to co-create a brave space for rich discussion and learning. To that end, please be mindful of the emotional impact that perspectives you present may have on others in the classroom. I make this point to enhance the overall conversation, rather than to stifle it. Please know that as the course instructor I am available for feedback individually or in groups to continuously improve the classroom environment.
[image: ] Successful Course Completion
To support your success in this course, please focus on the following:
· Complete weekly readings, participate fully in class, engage in group work/role plays/discussions 
Grading and Feedback
Final Course Grade:
Grades in this course are weighted according to the table below.
	Activity or Major Assignment
	Short Description
	Points or Grade %

	Attendance and participation
	It is expected that you will be on time for class and actively participate in all aspects of the course
	15

	Pre-Supervision Reflections
	Supervision Expectations for Supervision
	5

	Peer-Supervisory Assignment
	Completion of 5 supervision sessions with Supervisee
	20

	Supervision Work Sample
	Supervisee Case Conceptualization (Rubric and template on canvas)
	40

	Consultation Work Sample
	Develop a consultation work sample (rubric and template on canvas)
	20

	Total
	
	100%


Grading Scale: 
Table 1
	[bookmark: Title_Grade_Ranges]Grade
	Range

		A
	100 – 90

		B+
	< 90 – 85

		B
	< 85 – 80

		C+
	< 80 – 75

		C
	< 75 – 70

		D
	< 70 – 60

		F
	60 and Below



[image: ] Academic Policies
Submission Policy
Late Work:
Assignments are due on the date noted in the syllabus. Any assignment that is not submitted on its due date will receive a grade reduction of 10% per day. Assignments are to be submitted on Canvas. Assignments submitted electronically should be in single files, rather than multiple pages of scans.

Coursework Difficulties: 
If you're facing a significant issue that prevents you from completing the coursework on time and/or during the semester, please contact me as soon as possible so we can discuss your options and find a solution together.


Academic Honesty and Plagiarism:
In our classroom, we aim to create a trusting and honest learning environment, where seeking the truth is our collective goal. Honest communication between teacher and student is essential for effective learning. Understanding and avoiding plagiarism is crucial to maintaining this trust.
If you're ever unsure about what constitutes plagiarism or how to use sources correctly, please don't hesitate to ask for help from me or the appropriate university services. For additional information on academic honesty, refer to the Identifying and Avoiding Academic Dishonesty section of the Rutgers Academic Integrity website. Let's work together to ensure our learning is genuine and respectful.
Using AI Tools:
The written products in this class are primarily case based and AI in its current form has limited application in any way that would undermine their purposes. Please use AI with caution and with the intent of improving your writing through these tools. [guidelines on the use of AI at Rutgers.]
[image: ] The Honor System 
To ensure a fair and respectful learning environment, we commit ourselves to the University Student Code of Conduct delineated below (per campus):
· Rutgers New Brunswick Student Conduct
· Rutgers Newark Code of Conduct and Academic Integrity
· Rutgers Camden Office of Community Standards

[image: ] Accommodations
In our class, we welcome students with disabilities to participate fully in all the University's educational programs. If you require reasonable accommodations, please reach out to your campus's disability services office. They will guide you through an intake interview and help you with the necessary documentation. Once your request is reviewed and supported, you will receive a Letter of Accommodation. Please share this letter with your instructors and have a conversation about your needs as early as possible in your courses. To start this process, complete the Registration form.
[image: ] Student Support Services
Academic Services:
· For academic support visit Rutgers Academics Student Support.
· Any student can obtain tutoring and other help at the Learning Centers on each campus. Check the website.
· Many library resources are available online. Assistance is available through phone, email, and chat. For information, check the Rutgers Libraries website.
Veteran Services:
Rutgers is proud to support veterans. If you are a veteran of the armed forces, please visit the Office of Veteran and Military Programs and Services website.

Student Basic Needs and Health Services:
Meeting your basic needs is crucial for your success. If you need support, please contact our school’s/program’s student affairs department

Chosen Name Initiative 
In our class, we respect and acknowledge that every student has the right to be called by their chosen/preferred name and to have their name pronounced correctly. If your chosen name is different from your legal name, visit the Chosen Name Initiative website to register your chosen name. You may also use the Shout-out tool (link to instructions) in our Canvas course site to record the correct pronunciation of your name.
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	Week/Date
	Topic
	Readings/Media
	Assignments

	1-1/21
	· Course Overview: Professional Supervision as a Distinct Professional Practice
Thinking like a Supervisor/ Therapist
	· Falender et al.,(2004)
· Inman & Soheilian (2010)
· Weatherford, et al., (2008)
· 2014 APA Guidelines for Clinical Supervision in Health Service Psychology
· APA Competency Benchmarks
· Bernard & Goodyear (2019): Chapter 1
	· Sign-up sheet for supervisor-supervisee pairing
Role Play

	2-1/28 (2a)
	· Factors Impacting Supervision: Setting up supervision, evaluation 

	· Kadushin, 1968
· Ellis, 2017
· Watkins et al., 2024
· Bernard & Goodyear: Chapters 5, 7, 8, 9
	· Sample Contracts
· Match pairs
Pre-Supervision: Supervisor Expectations for Supervision Due

	3-2/4
	· Factors Impacting Supervision: Research to Practice, legal and ethical issues
	· Inman et al., 2014
· Reiser (2021)
· Falender & Shafrenske (2023)
· Bernard & Goodyear (2019): Chapters 4, 10, 11
	Introductory meeting with Supervisee (complete contract and paperwork with all supervisees)

	4- 2/11
	· Cultural Competencies in Supervision

	· Falendar et al., 2014. Chapter 2: The Multidimensional Ecological Comparative Approach Framework
· Bernard & Goodyear (2019): Chapter 6
· Adams et al. ,(2022). 
· Branco & Bayne (2020)
· Phillips et al., (2017)
· Trevino et al .,(2021)
Valencia-Garcia, D. & Montoya, H. (2018).
	First Meeting with Supervisee

Guest Speaker TBA


	5-2/18
	· Models of Supervision: Supervision theory-based models
	· Mason & Mullen (2022)
· Bertsch et al., (2014)
· Inman & Kreider (2013)
· Bernard & Goodyear (2019): Chapters 2, 3
	Second Meeting with Supervisee

	6-2/25
	· Models of Supervision: Psychotherapy based models
	· Tafrate et al., (2021)
· Milne (2008)
· Prasko et al., (2012)
· Roscoe et al (2022)
· Watkins (2023)
· Watkins & Hook (2016)
· Levenson (1982)
· Grant (2012)
· Nelson (2008)
· Bernard & Goodyear (2019): Chapters 2, 3, 5
	Third Meeting with Supervisee

	7- 3/4
	· Supervision of Supervision
	Case Presentation
	4th Meeting with Supervisee

	8-3/11
	· Supervision of Supervision
	Case Presentation
	

	3/18
	Spring Break

	9- 3/25
	· Supervision of Supervision
	Case Presentation
	

	10- 4/1
	· Introduction to Consultation
	· Falander & Shafranske (2020): Chapters 1: Consultation in Psychology: A distinct professional Practice
· Liebowitz, B. & Blattner, J., (2015). 
· APA Guidelines for Education and Training in Consulting Psychology (2017)
	· Supervision Work Sample Due
Consultation assignment discussion

	11-4/8
	· Consultation in Primary Care
	· Elias, M. J. & Leverett, L. (2011).  
· Meyers, A. B. et al., (2012)
· Trickett, E.J., & Rowe, H.L. (2012).
	Guest Speaker: Thomas Kane

	12-4/15
	· Consultation in Schools
	· Elias, M. J. & Leverett, L. (2011).  
· Meyers, A. B. et al., (2012)
· Trickett, E.J., & Rowe, H.L. (2012).
	Guest Speaker: Maurice Elias

	13-4/22
	· Consultation to Psychiatry
· Consultation Liaison Behavioral Health Psychology (Hospital Setting)
	· Cubic & Gatewood (2008)
· Ernst et al., (2014)
· LaGrotte et al. (2024)
	Guest Speaker: Jason Mintz/Corey Doremus

	14-4/29
	· Reflection and Wrap up
	
	

	15- (5/1)
	
	
	Consultation Work Sample Due
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