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SPRING, 2018 
 

GRADUATE SCHOOL OF APPLIED AND PROFESSIONAL PSYCHOLOGY 
 

OUTLINE OF COURSE ON 
PROFESSIONAL ETHICS, STANDARDS, AND CAREER DEVELOPMENT 

Course: 18:820:613  
 
Dan Fishman, PhD.       
Phone: 914-693-8549  
Cell: 914-815-1298 
email: dfishman.rutgers@gmail.com 
fax: 603-372-5086 
http://pcsp.libraries.rutgers.edu 
 
COURSE SAKAI SITE: ETHICS 01 Sp18  
  

Home: 57 Jaffray Court 
           Irvington, NY  10522 
           914-693-8549  
            
 

                                    
A. Course Objectives 
 
1. Know the history of professional psychology education and practice. 
2. Know the philosophical issues underlying the nature and identity of professional psychology.    
3. Know the ethical principles, practice standards, regulations, and laws governing the practice of 

psychology and how they apply to typical situations encountered by psychologists. 
4. Learn about work, compensation, and careers in professional psychology.  
5. Reflect upon items 1-4 above in terms of your own individual professional and career 

development to identify career interests and options.    
 
B.   Required Text (available at RU Bookstore) 
 
1. Fisher, C.B. (2016). Decoding the ethics code:  A practical guide for psychologists, 4th edition.  

Thousand Oaks: Sage.  
 
C. Other Reading Materials   
 
1.   See Appendix 1 and Weekly Outline of  Course for other readings, available on the course’s  
      Sakai site. Appendix 1 is a "screen shot"of the Sakai site reading titles.   

2. NJ Licensing Law materials –  http://www.njconsumeraffairs.gov/psy/Pages/regulations.aspx 

  
3. See Appendix 2 for some resources on the web dealing with course-related issues.     

mailto:dfishman.rutgers@gmail.com
http://pcsp.libraries.rutgers.edu/
https://sakai.rutgers.edu/portal/site/d2dd465b-4d70-43a2-b146-088da9fd4b24/tool/0f5cb747-cbc6-436b-8240-7c93424e44d2
http://www.njconsumeraffairs.gov/psy/Pages/regulations.aspx
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D. NOTE RE COURSE’S SAKAI SITE: Please make sure that you are signed up on the course’s 
Sakai site with an email address that you check regularly – so that you will receive the emails I send 
to you from the site.  The site is titled, ETHICS 01 Sp18.  
 
E. Required Student Assignments 
 
1) Reading and class participation: Each student is expected to do the reading for the week and to come to class 

prepared to discuss that reading.  
**** TO FACILITATE THIS, PLEASE BRING THOSE READINGS TO CLASS.  
 

2) Short Reaction Papers to the reading for Classes 2, 3, 4, and 6 (see Weekly Outline): For these weeks, you are 
expected to write short papers before class on the reading for that week. In the paper, you are to describe 1 or 
2 items from the reading that  
(a) you found useful and persuasive,  
(b) you disagreed with, and/or  
(c) you found confusing. 

     Explain the rationale behind your reactions.  
In addition, at the end of the paper, you are to  
(d) list 2-3 questions that would make for interesting and important discussion in class.  

    Papers should be in the range of 1 ½ to 2 pages long, doublespacecd.  
 

The comments in the papers will form one of the bases of that day’s class discussion.  
Please send your reaction paper to me by 3:00 pm, the Sun. before the Tues. class.  
  
Sending the paper: Go to the class’s Sakai site and upload your paper (in Word) to your Drop Box (go 
first to Add and click.). Title your paper as follows:    
LAST NAME, FIRST NAME, PROF-ETHICS, CLASS #__ [class in which paper is due], date of class    

                Example: FISHMAN, DAN, PROF-ETHICS, CLASS #2, 01-23-18    
      ii)   The paper should generally be about the equivalent of 1½ to 2 double-spaced pages.      
  
3) How Does Your Practicum Agency Measure Up?  Before this class, each student should 

evaluate his/her present or past practicum agency (or professional psychology job) against the 
APA Ethical Principles and/or the APA General Guidelines for Providers of Psychological 
Services.  
*** In line with this, each student should bring to class a written (or on their computer) 
description of: (i) three ways in which the agency meets the principles/guidelines; and (ii) three 
ways in which the agency does not meet the principles/guidelines. The write-ups will be 
discussed in class. 
*** Also, by 3:00pm on the Sun. before the Tue. class, please upload a copy of your paper 
in the course's sakai Drop Box.  

  
4) Participation in one of the Student Panel Presentations. Each Panel will be composed of several  

students. They will work together on developing a presentation to the class around a particular 
set of professional issues, including dual relationships, managed care, professional health, 
confidentiality, and involuntary commitment.   

 
The goal of the panel is to convey the key issues, concepts, facts, or learning points in each area 
in a way that makes them interesting and accessible to the class. Groups are encouraged to  
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design their presentations to maximize the experiential involvement of the class – for example, 
through (a) roleplays of a clinical case conference; (b) mock court; (c) simulated professional 
testimony before Congress; or (d) a simulated talk-and-debate TV show (e.g., "Cross-Fire). 
Factual background is typically communicated via "Fact Sheets" that are handed out in class. 
These should be brief and contain the salient points in the area in outline form.  
 
Previous classes have found the development of their presentations an excellent chance to 
employ creativity, drama, group process skills, and instructional techniques in mastering 
complex, controversial didactic material. 

      The groups are encouraged to employ the instructor as a consultant in their planning process.   
 
5) Double-Spaced Paper to summarize the Student Panel Presentation, in conjunction with the 

powerpoint slides (due the last day of class).  The paper should include copies of any handouts 
given in class. The paper is the product of the Student Panel group. The Student Panel papers are 
due at the beginning of the May 6 class.  
A) Please double-space your paper.  
B) Please deposit an electronic copy of the Panel's power point slides in the Drop Box of 

one of the Panel Members. 
C) Please deposit an electronic copy of the Panel's paper in the Drop Box of one of the 

Panel Members.   
      NOTE: As a resource for your Panel, you will have access to the Panel write-ups of past  
      classes. These are listed in folders in the Resources section of the Sakai site. As a quid pro quo     
      for this, I'm asking you to write up your Panel so that it becomes part of the database for future   
      classes.  
  
6) Career Role Interview (due the last day of class). Over the past number of years, the Professional Ethics 

course has employed a Career Role Interview exercise as a way of  exploring issues of careers and career 
development in professional psychology. Each student will interview one of the clinical psychology alumni 
(if possible), following the instructions in Appendix 3 and the semi-structured interview guide listed in 
Appendix 4 below.   
We will be discussing this project more in class. It will include your turning in a report of your interview in 
by placing (a) an electronic file deposited in your Sakai Dropbox  
Note 1: There are two interrelated learning goals for the Career Role Interview: (a) to expose you to a variety 
of role models, and (b) to stimulate your own thinking about your own personal career development. 
 
Note 2: As models of what I’m looking for in your write-up, selected examples of past career interviews 
(edited and a bit shortened) were published in past GSAPP Alumni Newsletters under the heading, “Focus 
on Alumni.” These are available in the GSAPP Alumni Newsletter section of the GSAPP web site, as 
follows:  
GSAPP Alumni Newsletter, 2007 Fall, Labys on Indart  
GSAPP Alumni Newsletter, 2008 Spring, Feder on Brendza  
GSAPP Alumni Newsletter, 2008 Fall, Flancbaum on Rego  
GSAPP Alumni Newsletter, 2009 Spring, Ong on Wadhwani  
GSAPP Alumni Newsletter, 2009 Fall, Graff on Lewin  
GSAPP Alumni Newsletter, 2010 Spring, Tiu on Bokelberg   
 

7)  Passing the Human Subject Certification Program of the Office of Research and Sponsored 
Programs. , at the following web site: http://orsp.rutgers.edu/Humans/hscp.php This website will 
provide you background on the Certification Program, and the following will take you to the 

http://orsp.rutgers.edu/Humans/hscp.php
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learning-and-exam materials associated with Certification: To learn about and go to the Human 
Subjects Certification Program on Sakai, click two links 
https://sakai.rutgers.edu/portal/site/5e91dea3-1c4a-41e1-90e3-a1ad8e3281aa/page/335aac99-e5b6-
406c-8b0d-d6d3b3521327?sakai.state.reset=true 
 
https://support.citiprogram.org/customer/portal/articles/163300-how-do-i-enroll-in-a-citi-course-for-
the-first-time- 
 
This is a web-based learning and testing experience that is a prerequisite for obtaining IRB approval of  
quantitative and/or qualitative research associated with dissertations.   
      NOTE: I will not require you to provide me documentation that you have passed the exam, since it will be     
             required before you can do your dissertation. You should send a copy to Julie Skorny for your file.   
             However, getting it done in association with the Ethics course is an excellent time since ethical issues  
            drive the whole IRB process.   
 
F. Grading 
        
A student's final grade in the course will be based upon the student's performance in the  
assignments 1-7 above, together with his or her degree of active and constructive class participation.  
 
 

https://sakai.rutgers.edu/portal/site/5e91dea3-1c4a-41e1-90e3-a1ad8e3281aa/page/335aac99-e5b6-406c-8b0d-d6d3b3521327?sakai.state.reset=true
https://sakai.rutgers.edu/portal/site/5e91dea3-1c4a-41e1-90e3-a1ad8e3281aa/page/335aac99-e5b6-406c-8b0d-d6d3b3521327?sakai.state.reset=true
https://support.citiprogram.org/customer/portal/articles/163300-how-do-i-enroll-in-a-citi-course-for-the-first-time-
https://support.citiprogram.org/customer/portal/articles/163300-how-do-i-enroll-in-a-citi-course-for-the-first-time-
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G. WEEKLY OUTLINE OF THE PROF. ETHICS COURSE (SUBJECT TO CHANGE) 
 

 
Session 
(Area) 

Class and Reading Topics Reading: on Sakai (01-21), Fisher book, web sites  
  
  

Assignment  

1. Jan. 16 Introduction: The Nature of 
Professional Psychology and Its 
Ethical, Professional, Governmental, 
and Private Sector Sanctions. 
 
Plan for student panels.  
 

  

2. Jan. 23 Where have we come from and how 
did we get there? History of 
Professional Psychology and the 
PsyD Degree.  
  

01, Peterson, The Doctor of Psychology Degree. 
02, Peterson, Connection & Disconnection.   
03, Peterson, Making Psychology Indispensable.  
04, Science, Scientism, Prof. Responsibility. 
05, Unintended Consequences.   
05A, Peterson, Komos and Tragos in the Future of 
Clinical Psychology 
 

• Upload  
REACTION 
PAPER to Sakai 
before class 

 
• Begin Student 

Panel meetings 
with Dan to go 
over content, 
readings, and 
presentation.  

   
 3. Jan. 30 Philosophical (Epistemological) 

Issues in Professional Psychology.    
 
 

06, Altman, Centripetal&Centripetal.    
07, Fishman & Messer, Unity in Applied Psychology 
08, Stricker & Trierweiler, Local Clinical Psychol.  .   
09, R. Peterson et al., NCSPP Educational Model.            
10, (Managed Care). Fishman, Reality Testing.   
  

• Upload  
REACTION 
PAPER to Sakai 
before class 

  

4. Feb. 6 APA Ethical Principles/Code of 
Conduct, etc.    
 

Fisher Book, Intro to ethics and APA Ethical Code,   
***Preface 
*** Chapters 1- 3    
11, APA’s Ethical Principles and Code of Conduct  
(also available at: 
http://www.apa.org/ethics/code/index.aspx  
12, Margolin, Family Ther. Guidelines 
13, Ethnic Guidelines.  
14, Ageist Guidelines.  
15, Record-Keeping Guidelines  
 

• Upload  
REACTION 
PAPER to Sakai 
before class 

 

http://www.apa.org/ethics/code/index.aspx
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G. WEEKLY OUTLINE OF THE PROF. ETHICS COURSE (continued)   
 
 
Session 
(Area) 

Class and Reading Topics Reading: on Sakai (01-21), Fisher 
book, web sites  
  

Assignment  

5. Feb. 13 (a) How Does Your Practicum Agency 
Measure Up? 
  
  
  

Fisher book, Ch. 4-9 
  
   

Write up 3 ways in which 
your practicum agency does, 
and 3 ways in which it does 
not meet the Ethical 
Principles/Code and/or the 
General Guidelines, and 
why.    
• Upload  "3 Ways" 

Paper to Sakai before 
class 

• Bring a copy of your 
paper to class for 
discussion.  

 
6. Feb. 20 Ethics continued  

 -- GSAPP alumnus #1: Ethics & Practice 
Development.    
 

Fisher book, Ch. 10 and 12  
    

  
 

7. Feb. 27 (a) Licensing Laws. Malpractice. 
(b) The structure and functioning of the 
American Psychological Association and other 
psychology organizations  
** Brief discussion of the IRB Exam. 
 

NJ Lic. Law & Regulations  
http://www.njconsumeraffairs.gov/psy/
Pages/regulations.aspx 
 
16. Fishman&Schneider, Unlicensed    
              practitioners.  
17. Habben, Obtaining a License to  
      Practice Psychology 
18. Dodgen, Joining Professional 
Organizations 
19. Bennett, Assessing & Managing in 
Psychiological Przctice 
20. Fowler, APA   
Website: www.apa.org   
 

• Upload  REACTION 
PAPER to Sakai before 
class 
 

• If you haven’t done so, 
complete the IRB’s 
CITI web-based 
program and take the 
exam.   

   

8. Mar. 6 Ethics continued 
-- GSAPP alumnus #2: Ethics and Practice 
Development 
 

Fisher book, Ch. 13  

Mar. 13 SPRING BREAK   
9. Mar. 20 Student Panel 1: Psychological Services 

Funding, Managed Care and Its Vicissitudes, 
Setting Up a Private Practice     
(Possible resource person: Peter DeNigris)      
      

     

10. Mar. 27 Student Panel 2: Dual Relationships. 
  
 

   
 

  
 

11. Apr. 3 Student Panel 3: Involuntary Commitment 
Legislation, Patients' Rights, and the Mentally 
Ill Homeless.  (Possible resource person: 
Jamie Walkup) 
  

   

 

http://www.njconsumeraffairs.gov/psy/Pages/regulations.aspx
http://www.njconsumeraffairs.gov/psy/Pages/regulations.aspx
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G. WEEKLY OUTLINE OF THE PROF. ETHICS COURSE (continued)  
 
Session 
(Area) 

Class and Reading Topics Reading: on Sakai (01-21), 
Fisher book, web sites  
  

Assignment  

12. Apr. 10 Student Panel 4: Access to Information, Confidentiality, 
Informed Consent, Duty to Warn, HIPPA. (Possible 
resource person: Craig Springer.)   
      

    

13. Apr. 17 Student Panel 5: Professional Health and Burnout 
Prevention  
(Possible resource person: 
Lew Gantwerk) 
  

  
     

  

14. Apr. 24  Student Panel 6: The Nature and Impact of Combining 
Technology and Psychological Services, like Telehealth    
(Possible resource persons: see Techology issue on 
GSAPP home page – “Bringing Technology into 
Practice” – see below)  
 

 •  

15. May 1 Innovative, Effective, and Satisfying Roles in 
Professional Psychology: Review of the Career Role 
Interviews as a Whole.  
 

21. "Peterson Prize 
Winners, 1990-2009” 
*** See “Alumni Lists” 
Folder in Sakai Resources   
  

• Presentation of 
Interviews 

• Review of the Career 
Role Interviews as a 
Whole.  

• Career Role Write-ups 
due  

• Panel papers due 
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APPENDIX 1: REQUIRED READINGS ON SAKAI 
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APPENDIX 2: SOME RESOURCES ON THE WEB 
  

1. Ken Pope's site:  
http://kspope.com/  Ken Pope's open access web site 
Therapy,  Ethics ,  Malpract ice,  Forensics ,  Cri t ical  Thinking (and a few other  topics)  

The journal articles and other resources are in this site's 18 major sections: assessment; psychology professor 
Bev Greene's images of Ground Zero; boundaries in therapy; Carolyn Payton's bio & a quote about ethics; 
detainee interrogations, physicians, & psychologists; over 100 ethics codes & practice guidelines for therapy, 
counseling, assessment, & forensics; articles on ethics & malpractice; fallacies & pitfalls in psychology; 
psychology laws & licensing boards; falacies & pitfalls in psychology; informed consent; resources for Katrina 
& the Tsunami; psychology laws & licensing boards in Canada & the United States; resources for U.S. troops, 
veterans, their families, & those who provide services to them; resources for finding affordable health 
insurance and medications; memory & abuse; sexual issues in therapy, counseling, teaching, & the lives of 
psychologists; suicide; the therapist as a person; and resources for torture survivors, refugees, and asylum-
seekers. 

2. The APA Practice Organization: 
http://www.apapracticecentral.org/ 
The APA Practice Organization is the only national organization that promotes the mutual professional interests 
of psychologists in all practice settings. APA Practice Organization is a legally separate companion organization 
to APA. Because of APA’s tax status as a charitable organization, it cannot legally advocate for practitioners’ 
marketplace interests. The Practice Organization serves this important role for the profession. Membership in 
the Practice Organization is separate from membership in APA. 
The Practice Organization in collaboration with state, provincial and territorial psychological associations 
pursue a wide range of activities to promote and support practicing psychologists 
 
3. APA Div 12's "Website on Research-Supported Psychological Treatments" 
http://www.div12.org/psychological-treatments/ 
http://www.div12.org/psychological-treatments/ 
 
Note: If you click on "Treatments," you will notice that particular disorders have research-supported treatments 
of different theoretical orientations. This is particularly striking for Depression, which lists the following as 
being research-supported for depression: Behavior Therapy, Cognitive Therapy, Inerpersonal Therapy, 
Acceptabnce and Commitment Therapy, Behavioral Couple Therapy, Emotion-Focused Therapy (derived from 
Rogerian client-centered therapy), and Short-term Psychodynamic Therapy. Also note that the recent article by 
Shedler in the American Psychologist (Feb.-Mar, 2010) makes a very strong case for empirical support that has 
been accrued by psychodynamic therapies. It's titled, "The Efficacy of Psychodynamic Psychotherapy."    

 
 
 
 
 
 
 
 
 
 

http://kspope.com/
http://www.apapracticecentral.org/
http://www.div12.org/psychological-treatments/
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APPENDIX 3: INSTRUCTIONS FOR INTERVIEW WRITE-UP  

 
Interview Write-Up: 
 
Note 1: For somewhat shortened, sample interviews, see the following GSAPP Alumni Newsletters, available 
on the Alumni section of the GSAPP web site.  
      GSAPP Alumni Newsletter, 2007 Fall, Labys on Indart  

GSAPP Alumni Newsletter, 2008 Spring, Feder on Brendza  
GSAPP Alumni Newsletter, 2008 Fall, Flancbaum on Rego  
GSAPP Alumni Newsletter, 2009 Spring, Ong on Wadhwani  
GSAPP Alumni Newsletter, 2009 Fall, Graff on Lewin  
GSAPP Alumni Newsletter, 2010 Spring, Tiu on Bokelberg  

 
Note 2:  
*** Write up your report based on the interview guide below, APPENDIX 4  
*** At the end of your report, describe the following:  

(a) where the interview took place,  
(b) how long the interview lasted,  
(c) why you chose this person to interview, 
(d) what you learned from the interview relevant to your own career thinking/planning.   
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APPENDIX 4: INTERVIEW GUIDE FOR CAREER ROLE INTERVIEW 
   
Introduction to Interviewee 
 
I am conducting this interview in conjunction with the Professional Development course I am taking at GSAPP this spring. 
The interview's main purpose is to help me and my classmates in the course learn about illustrative professional careers 
and the career paths of our graduates – as we start to think about what type of career and career path we would like for 
ourselves.  
 
And so your career-related experiences and thoughts would be very helpful to me and my classmates. Within the context 
I’ve laid out, would you be willing to be interviewed?  
 
A. CURRENT ROLE(S) AND COMPETENCIES 
 
1. Please describe each of your current occupational roles.  

(Include if relevant: 
__job title.  
__services performed. 
__tangible outputs. 
__clients or customers. 
__major activities in role.) 
 

2. Describe a typical day (include details).   
 

3. For each of your roles, describe some typical, illustrative cases and/or projects in which you have recently been 
involved.  
(Obtain a clear picture of each example, including both:  
__(i) a description of the client or project, the client’s or project’s goals, and assessment and intervention activities 
performed; and  
__(ii) the theory and rationale behind these activities.)    
 

4. Think about the elements you have found especially important in developing and accomplishing the tasks and goals 
associated with your different activities. 
Such elements as  
__particular skills,  
__strategies,  
__knowledge bases, and  
__experiences. 
Describe in some detail each of these elements you have found important in your activities.   
(Obtain descriptions with some detail.) 
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APPENDIX 4 (CONTINUED) 
 
B. CAREER PATH IN THE FUTURE 
 
5. How would you describe your present career path – that is,  

where do you see your career headed to in the future?   
(Ask for specific details if needed.)  

 
C. LINKS TO GSAPP 
 
6. Reflect back on your training at GSAPP, including such components as:   

__classes,   
__instructors,  
__practicum experiences,  
__supervisors,  
__dissertation, and  
__other experiences.  
]which of these components were relevant and helpful in preparing you for your present professional roles and career 
path?  
(Make sure you have some details.)   
 

7. What in retrospect was professionally and/or educationally less relevant and less useful in your experience at GSAPP?  
__Why were these elements less relevant and useful?  
(Make sure you have some details.) 
 

8. Based on your experience at GSAPP and your professional experience since then,  
what would you suggest be added to or subtracted from GSAPP’s training program? 
__What is the rationale for your suggestions?  
(Make sure you have some details.)  
 

D. OTHER DEVELOPMENTAL INFLUENCES    
 
9. Before coming to GSAPP, what were some of the major influences on you that contributed to your professional identity 

and roles today? 
  

E. FROM GSAPP TO TODAY   
 
10. Reflect back now to the time of your graduation from GSAPP until today.  

__What have been some of the major opportunities, and experiences, and other influences that have contributed to 
your present career today?   
 

F. CONCLUSION  
 
11. In closing, do you have any recommendations for me and my classmates in terms of guidelines for developing a 

successful and satisfying career path?  
 

12. Is there anything else you would like to add?  
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Departmental and University Policies:  
  
Disabilities.  Students with disabilities who qualify for reasonable accommodations may arrange for these 
through the Office of Disability Services, Kreeger Learning Center, 151 College 
Avenue; dfoffice@rci.rutgers.edu 
  
Academic Integrity.  Work submitted for this course must be your own.  You are responsible for knowing and 
conforming to all professional and university standards.  
See:  http://academicintegrity.rutgers.edu/students.shtml 
 
 

  
 

mailto:dfoffice@rci.rutgers.edu
http://academicintegrity.rutgers.edu/students.shtml
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